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As a result of the written examination held on 10.12.2025 at TTC/RWF and
viva-voce held on 07.02.2026 for two (ST-01, UR-0O1) posts of Private Secretary
Gr.I/Group ‘B’ in Level-8 of RSRP Rules 2016, notified vide this office Notification
dated 23.09.2025, the Competent Authcrity viz.,, GM has approved the following:-

1. The empanelment of the following candidate in the order of seniority for the post of
Private Secretary (PS) Gr.I/Group-B in Level-8 of RS(RP) Rules 2016:

Name of the candidate
l\SIcl)'. Staff No. (Smt) Desgn. Remarks

01 | 016686 | Suganthy Sundararaman | PS Gr.lI ‘Outstanding’
Against ‘UR’ post

2. Promotion of the following ‘ST’ candidate on adhoc basis, who has secured more
than 20% marks separately under each heading (i.e., in the Written Test, Viva-
Voce, Record of Service, etc.,) and also in the aggregate, under the ‘Best among the
failed’ Scheme against a post reserved for ‘ST’ for a period of 6 (Six) months and to
undergo in-service-training in terms of Railway Board’s letter No.88-E(SCT)I/23/1
dated 28.06.1995.

Sl Staff No. Name of the candidate Desgr, Repaiia
No. (Smt)
Against reserved
017030 Savithri N (ST) PS Gr.ll | ‘ST’ post under the
01 ‘Best among the |
“53\ Failed’ Scheme.

The placement of Smt. Savithri.N (ST), PS Gr.II/Mechanical in the panel of Private

Secretary, Grade-I for promotion on regular basis, will be subject to review of her

S0 ‘\)ﬁ performance which will be evaluated for a period of 6 months. This will be decided
Q(b ' o by the General Manager based on the performance report with the
recommendations and countersignature of PHOD. During the said six months

period, controlling officer should give her all facilities for improving her knowledge

and coming up to the requisite standard if necessary by organizing special

N\
}'; coaching classes.

Placing the following candidate in the Extended Panel (EP)’ against UR’ post in
the order of seniority, in terms of instructions contained in Railway Board’s letter
No. E(GP) 2021/2/2/EP dated 04.03.2021 as the candidate empaneled at Para-1
| above, is retiring from service due to superannuation (on 30.09.2026) within the
vacancy cycle from 01.01.2026 to 31.12.2027, for which the selection has been

initiated.
Extended Panel
Sl. Staff No. Name of the cendidate Desgin, I
No (Smt)
01 016694 Hema & PS Gr.lI ‘Outstanding’
Against ‘UR’ post
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The above panel is provisional and will be valid for a period of two years with effect
from the date of approval by GM i.e., 10.02.2026 or till exhausted, whichever is
earlier, :

The above is subject to the following conditions:

Railway Board vide their letter No. 2016-E(SCT)/1/25/8 dated 30.09.2016 (RBE
No.117/2016) and No. 2018-E(SCT)1/25/9 dated 28.12.2018 have advised that
Railway Board’s RBE No. 126/2010 dated 01.09.2010, is held in ‘abeyance with
immediate effect until further advice, and all further promotions of reserved category
persons to unreserved post will now be made ignoring Railway Board’s RBE No.
126/2010 dated 01.09.2010. In view of the above instructions of Railway Board, the
above empanelment, will be subject to nutcome of the main SLPs and the Contempt
Petition (C) No. 314/2016 in SLP (C) No. 4831/2012 which are still pending. Further
Railway Board vide their letters No. 2018-E(SCT)1/25/9 dated 22.06.2022 and
11.11.2022 have advised that as the Jarnail Singh batch of cases are still pending in
the Hon’ble Supreme Court of India, any promotion order issued shall be subject to
further orders that may be passed by Supreme Court in the said batch of cases.
Further, Railway Board vide their letter No. 2018-E(SCT)1/25/9 dated 21.12.2023
(RBE No.147/2023) have advised that reserved category candidates can compete for
‘non-reserved post and in the event of their appointment to said post, their number
cannot be added or taken into consideration for working out the percentage of
reservation.

The above panel is also subject to outcome of any other cases filed if any, in the CAT,
High Courts, Supreme Court, etc.
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No.RWF/NG-37/772 Dated 11.02.2026

Copy forwarded for information to:-

PCME, PCMM, PCSC, PCMO, PCE, PCEE, PFA, CVO, CWE/A, CWE/W, CME/Plg,
CMMs/RWF/YNK.

CAO/Con/BNC/SWR, CSTE/Con/BNC/SWR

Dy.CMEs, Dy.CMMs, Dy. FA&CAOs, Dy.CE, Dy.CEE, Dy.CVO, AED/C&M/ RWF/YNK
Secy to GM/RWF /YNK

Sr./EDPM/ MIS Centre/RWF - May kindly arrange to publish the same on RWF
“ebsite. :

WM, Sr.AFAs, Sr.Audit officer, APO-II, APO-1V/RWF/YNK

All other Officers/RWF/YNK

Smt. Suganthy Sundararaman, PS Gr.if, ’

Smt. Savithri.N, PS Gr.II, Mechanical Department/RWF/YNK.

Smt. Hema.S, PS Gr.1II, Con/BNC/SWE

Ch.0S/ NTC, TC, SR & Leave, Settlement, B&P/PB/ RWF/YNK.

P Files, O.0.Book. :
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