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स यिन ा ित ा 

मेरा िव ास है क हमारे देश क  आ थक ,राजनीितक तथा सामािजक 
गित म ाचार एक बड़ी बाधा ह।ै मेरा िव ास ह ै क ाचार का 

उ मूलन करने के िलए सभी संबंिधत प  जैसे सरकार ,नाग रक  तथा 
िनजी े  को एक साथ िमल कर काय करने क  आव यकता है। 
 
मेरा मानना ह ै क येक नाग रक को सतक होना चािहए तथा उसे सदैव 
ईमानदारी तथा स यिन ा के उ तम मानक  के ित वचनब  होना 
चािहए तथा ाचार के िव  संघष म साथ देना चािहए। 
 

अत :, म ित ा करता  ँ क :-   
 

 जीवन के सभी े  म ईमानदारी तथा कानून के िनयम  का पालन  
क ँ गा; 

 ना तो र त लँूगा और ना ही र त दूँगा; 
 सभी काय ईमानदारी तथा पारदश  रीित से क ँ गा; 
 जनिहत म काय क ँ गा; 

 अपने िनजी आचरण म ईमानदारी दखाकर उदाहरण तुत क ँ गा; 
 ाचार क  कसी भी घटना क  रपोट उिचत एजे सी को दूँगा। 
  



4 
 

 

Integrity Pledge 

I believe that corruption has been one of the major 

obstacles to economic, political and social progress of our 

country.  I believe that all stakeholders such as 

Government, citizens and private sector need to work 

together to eradicate corruption. 

I realise that every citizen should be vigilant and commit 

to highest standards of honesty and integrity at all times 

and support the fight against corruption. 
 

I, therefore, pledge:- 
 

 To follow probity and rule of law in all walks of life; 

 To neither take nor offer bribe; 

 To perform all tasks in an honest and transparent 

 manner; 

 To act in public interest; 

 To lead by example exhibiting integrity in personal  

behaviour; 

 To report any incident of corruption to the appropriate  

agency. 
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ಕ ಯ ಶಪಥ 
 

ಭ ರ ನಮ  ಶದ ಆ ಕ, ಜ ೕಯ  
ಕ ಏ ಯ ಅ ಡ  ಅಡಚ  ಎಂ  

ನನ  .  ಎ  ರ  ಅಂದ  ಸ ರ, 
ಗ ಕ , ಮ  ಸ  ೕತ ಗ  ಒಂ  ೕ  

ಲಸ ದ  ತ  ಭ ರ ಲ  ದ  ಎಂ  
ನನ  ವ . 

ಎ  ಸಮಯದ  ಪ ಬ  ಗ ಕ  
ಗ ಕ  ಉನ ತ ಮಟ ದ ಕ   

ಸ ೃಹ ಯ ಲಕ ಭ ರದ ದ ದ 
ೕ ಟವ  ಂಬ ಸ  ಧ  ಎಂ  ನನ  

ಅ . 

ಆದ ಂದ  ಈ ೕ  ಶಪಥ ೕ :- 
 
 

 ೕವನದ ಪ  ಯ  ಕ    

 ಯಮಗಳ  ಅ ಸ . 

 ಚವ  ೕಕ ಸ  ಇ   ೕಡ   

ಇ . 

 ಎ  ಯ ಗಳ  ಕ ಂದ   

ರದಶ ಕ ೕ ಂದ ವ . 

 ವ ಜ ಕ ಸ  ಯ ವ . 

 ಕ ಯ ಕ ನಡ ಂದ ಎಲ   

ದಶ ನ . 

  ೕ ಯ ಭ ರ ಪ ಗವ  ಕ ದ  

ರದ ಗಮನ  ತ . 
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 जक 

यहपु का केवल िनदशा कहै और िकसी भी कार से संपूणनही ंह।न ही यह 

िनयमो,ं कायािविधयो ंऔरिवषय के बारे म िवधमानअनुदेशो ंमागदशनो ंका थान 

ले सकती है।इसम िनिहत ावधान िकसी भी रेलवे कोड, मैनुअल और अ  

संगतनीितगत प रप ो ं म समािहतिनयमो ं और कायिविधयो ं का थान नही ं ले 

सकता ।इस पु काको िकसी भी कोट म ुतनही ं िकया जाना चािहए और 

जहांकही ंभी आव क हो हमेशा िवषयके मूल आदेशो ंसे संदिभतिकया जाना 

चािहए। 

 
DISCLAIMER 

 
 
The booklet is only indicative and is by no means exhaustive.  

Nor is it intended to be a substitute for rules, procedures and 

existing instructions/guidelines on the subject.  The provisions 

herein do not in any way supersede the rules and procedures 

contained in any of the Railway codes, Manuals and other 

relevant policy circulars.  This booklet should not be produced 

in any Court of Law and wherever necessary reference should 

always be made to the original orders on the respective 

subject. 
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Performance of Vigilance Department – RWF 

1 Preventive Checks:- 

Preventive checks are the backbone of an effective Vigilance Administration in any 
organisation.  Effectiveness of Vigilance organization is measured not only by the 
number of preventive checks conducted but also their logical outcome.   Suggestion 
for system improvements are the most important outcome of preventive checks 
which help the Vigilance organization in gauging its performance and identifying 
whether right areas are being focused on.   

The table below summarises the preventive checks conducted by RWF Vigilance 
organization in last three years. 

 

 

 

 

1.1 Department-wise analysis of PCs in 2020  & 2021 

The department-wise Preventive Checks undertaken during 2020 & 2021 are 
represented in a table below:- 

SL 
No. Department 

2020 
                                     

2021 (upto 30th  September 2021) 

Total 
PCs 

System 
Improvement 

suggested 
Total PCs 

System 
Improvement 

suggested 
1 Accounts 3 1 1 0 
2 Civil Engineering 2 -- 1 1 
3 Electrical 2 1 2 1 
4 Mechanical 2 1 5 1 
5 Medical 3 2 2 0 
6 Personnel 13 1 9 1 
7 Security 1 0 0 1 
8 Stores 15 2 15 0 
9 Others 3 0 1 0 
10 Total 44 06 36 5  

 

SL 
No. Description 2019 2020 

2021 (Upto  
Sept 2021) 

1. Total number of checks 
conducted 

48 44 36 

2. 
System Improvements 
suggested 05 10 04 
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1.2 Preventive Checks conducted in Thrust Areas during 2020 & 

2021 (upto Sept-2021). 
 

Vigilance Directorate of Railway Board identifies and advises thrust areas from time 
to time.  
31 Preventive checks were conducted in 2020 in thrust areas identified by Board 
and 24 preventive checks have been conducted during 2021 (till 30th September 
2021). 

 

2. Investigation of complaints:- 

Vigilance department regularly receives written complaints from various sources on various 
issues.  These are dealt with as per provisions laid down in the IR Vigilance Manual.   

A summary of complaints received by Vigilance Department of RWF in the past few years is 
below:- 

Year                                                     Complaints 
 Received Disposed Taken up 

investigation 
Investigation 

Report sent to 
Board 

Under 
Investigation 

2019 6 6 -- -- -- 
2020 5 5 -- -- -- 

2021 (upto 
Sept-2021) 

5 5 -- -- -- 

 

 

 

 

 

“जो लोग िज मेदार, सरल, ईमानदार एवं मेहनती होते ह, उ ह ई र 
ारा िवशेष स मान िमलता ह,ै य क वे इस धरती पर उसक  े  

रचना ह” | 
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IMPORTANT SYSTEM IMPROVEMENTS 

SUGGESTED BY VIGILANCE 
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1) Irregularities in supply of imported items (Graphite Mould 
Blanks) by local suppliers. 

(a) Brief description of the improvement made on the 
function/process of the system:  

(i) Minimum Technical Eligibility Criteria for the Local 
Manufacturers, manufacturing & supplying GMB has been 
incorporated in the RWF Specification No. RWF/M/SPECN-
1/016/1987 Alt ‘p’. 

(ii) Provision for two stage inspection has been introduced in the 
tender conditions for such supplies. 

(iii) In terms of the Special Tender Conditions incorporated now 
 
(a)  Firm is required to furnish the Proforma Invoice from the 

OEM along with the Quote & Copy of the Bill of Entry 
along with the supplies.  In case there is a difference in 
costs between Cost declared in Proforma invoice and actual 
amount as per customs out passed Bill of Entry, the final 
payment will be made based on CIF Value whichever is 
lower.   

 
(b) In case of tenderer claiming value input in India, the 

break-up of prices of the item should be furnished to 
assess the reasonableness of cost of inputs made by such 
tenderers in India.  

 
(iv) Detailed procedure for firm assessment is being formulated in 

RWF in line with the Standard system adopted by RDSO or 
other Production units.  

(b) Background of the existing system: 

(i) One firm was considered a local manufacturer for supplying 
Graphite Mould Blanks after firm assessment. After scrutiny 
it was noticed that the firm assessment was sketchy and 
incomplete. The firm was not even having its own machining 
facility and power connection. Power connection was owned 
by another firm said to be their Sister Concern and machining 
facility was owned by some other firm. 

 
(ii) Eligibility Criteria for local manufacturer was not mentioned 

properly in the specification & Tender condition. Local 
manufacturer was intending to take the benefit of status of 



22 
 

Class-I local supplier for availing ‘Make in India’ policy 
advantage, without having any facilities or apparently doing 
any operation locally. The firm was apparently under invoicing 
the material and importing material in different Tariff head to 
save custom duties and quoting after padding up the prices to 
qualify with 51% local input, without actually doing any value 
addition. 
 

(c) How Vigilance risk has been reduced as result of system 
improvement: 

(i) As per DIPP policy, L1 class-1 local supplier has to be given 
full quantity order.   Claiming of undue advantage of status of 
local supplier as per DIPP Policy will be avoided.  Local 
supplier cannot take undue advantage of Make in India Policy 
of DIPP by dubious means.  Fraudulent activities of under 
invoicing, evasion of custom duty and transfer of money by 
illegal means (Hawala) will not be possible. 
 

(ii) Genuine indigenous sources interested in developing the item 
will get encouragement. 

(d) Implementation :  

(i) Modifications have been made to RWF’s specification with 
respect to eligibility criteria and inspection parameters etc. 
and new specification number RWF/SPECN-1/016/1987 Alt 
‘p’ came into effect from 14.06.2021 duly incorporating 
revised eligibility criteria, inspection clause etc. 

(ii) Tender Conditions have also been modified in respect of 
inspection clause & eligibility criteria in fresh Tender to be 
opened shortly.  Special conditions have been incorporated to 
address the problem.  

(e) Impact and benefits:  

(i) Cost of import items can be reduced. 

(ii) Genuine firms interested in developing the item will be  
encouraged. 

(iii) Unauthorised Agents and Suppliers cannot take undue 
advantage of ‘Make in India’ Policy of DIPP by dubious 
manner. 
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(f) Suggestion about other areas where the improvements can be 
utilized: 

(i) Can be implemented in all the Units in procurement of 
imported goods. 

2) Warranty  claims against supply of LED lights and fittings 
 

(a) Brief description of the improvement made on the function/process 
of the system: 

(i) Electrical Department confirmed to procure the items from OEM 
or authorized agents only to ensure genuineness of the product.  
In this case also Authorization letter was obtained from OEM for 
genuineness of the product supplied by the distributor/dealer. 
 

(ii) Electrical Department has assured to introduce Performance 
Guarantee Bond for future supplies.  
 

(iii) Awareness about warranty and replacement of LED lights & 
fittings was created amongst residents of colony through 
distribution of trilingual notice. Warranty receipts are also 
issued to residents.  
 

(b) Background of the existing system: 

LED lights are being procured with 60 months Guaranteed life, 
however, 

(i) The condition of Performance Bank Guarantee for 60 months 
was not specified to safeguard eventuality of non replacement of 
the defective LED lights by the vendors within the Guarantee 
period. 
 

(ii) Awareness was not spread to residents of the colony about free 
replacement during Guarantee period (sixty months) of LED 
lights provided in the quarters. 
 

(iii) No clause was specified for procurement of LED lights from 
“authorized dealer/distributor/stockiest”. 

 
(c) How Vigilance risk has been reduced as result of system 

improvement: 

(i) Procurement of genuine products from authorized vendors 
ensured.  
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(ii) Safe guard against non replacement of the defective LED lights 
by the vendors within the Guarantee period created. 

(iii) With awareness of users about guarantee period, replacement 
supplies can be ensured. 

(d) Implementation: Implemented as suggested. 

(e) Impact and benefits: 

(i) Awareness about warranty and replacement of LED lights & 
fittings was created amongst residents of colony to ensure 
compliance of contractual obligations regarding replacement 
within the guarantee period. 

(ii) Genuineness of the product supplied by the distributor/dealer 
has been confirmed. 

(iii) Risk of non replacement of defective LED lights by the vendors 
within the Guarantee period has been mitigated. 

(f) Suggestion about other areas where the improvements can be 
utilized: 

(i) Can be implemented in all Railways procuring LED lights with 
60 months life. 

3) Quality assurance and timelines in infrastructural 

works/projects 

During an inspection carried out at Scrap Processing Bay on quality 
assurance and timeline check in infrastructural works / projects, it 
was suggested vide this Office letter No. RWF/VIG/202010033 dtd: 
16.03.2021 & 19.03.2021. 

 
(i) To provide full specification of the items in the tender and as far 

as possible standard items (in sizes and specification) readily 
available in the market, preferably in Indian market, should be 
procured.  Procurement of non-standard and imported products 
may provide opportunity to the supplier for manipulations, 
which may have adverse bearing on the cost and quality. 
 

(ii) To initiate administrative action against delinquent officials and 
appropriate action against the concerned contractor. 
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On Vigilance advise, Dy CE/RWF has communicated the compliance 
vide letter No. W.148/RWF/Vig/202010033 dtd 20.05.2021 as 
detailed below: 
 
(i) Concerned 03 officials were issued with recorded warning. 
(ii) Rs. 3,34,409/- is being recovered from the contractor for non 

supply of branded steel. 
(iii) All concerned staff have been advised to ensure that henceforth 

supply of steel is only from approved suppliers.    

 
 
 

4) Banning of Business dealings with firms 
 
A Preventive Check was carried out in the area of banning of 
business dealings with firms having adverse remarks/bad 
performance.  
 
The banning of business dealings is being dealt by various 
Directorates in Railway Board. It is observed that information 
related to Banning of business dealings have been made available by 
Civil, Electrical, Signal at Board’s website and Stores at IMMS, but 
no data could be located under Mechanical Directorate in the 
Railway Board website. 
 
Each department of RWF is maintaining File/Register containing 
the information related to banned firms. These files/registers are 
being updated periodically as and when letter/s received from 
Railway Board or by observing Railway Board website. After a 
careful study of the system being followed by different departments 
in RWF and for maintaining uniformity in handling of matters 
related with banning of business dealings, the following system 
improvements have been suggested vide this office letter No. 
RWF/VIG/202105016 dtd 18.05.2021: 
 
(i) TC member should check the current status of banned firms 

from Railway Board website besides relevant files and registers 
maintained if any by the respective departments before finalising 
the tenders. 

 
(ii) Further, a declaration to the effect that “Company to whom 

contract is proposed to be awarded is not banned” should be 
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recorded in the Tender Committee Minutes.  Tender Accepting 
authority should also check whether such declaration has been 
recorded in the TC minutes while accepting the tender.  Same 
guidelines to be applicable for Direct acceptance Tender cases 
also. 

 
Since the banning is dealt by respective directorates at Board, all 
the departments are requested to examine the matter and suitably 
approach their directorates for maintaining the up-to-date position 
on the portal.  It is also suggested to convey their respective 
directorates to make a provision to view the position at single 
platform on IREPS site.  
 
Apart from the above, Vigilance Directorate, Railway Board have 
also been apprised vide letter No. RWF/VIG/20210501 dtd 
18/05/2021 to streamline the system and bring uniformity in 
maintaining the up-to-date position of information from all 
directorates at single place on IREPS site in a fool proof manner 
easily accessible to all the officials dealing with tenders, similar to 
Unified Vendor Approval Module (UVAM), a unified web portal for 
registration of Vendors for all Indian Railways. 
 

5) Procedures for Local Purchase of Medicines 

Against a preventive check on procedures followed in local purchase 
of medicines at RH/RWF, the following irregularity was observed in 
finalisation of last contract No. 
RWF/MED/MED.Shops,dtd.26/08/2019 against advertisement dtd. 
28.05.2019 (Tender opened on 11/06/2019). 

RH/RWF was following the guidelines mentioned in Railway Board’s 
letter No. 2018/Trans Cell/Conclave/Health, dtd. 23.03.2018 and 
not switched over to the latest guidelines issued in the matter vide 
Railway Board’s letter No. 2017/H/4/1/Local purchase, dtd. 
31.10.2018. However, they are having the practice of associating 
finance member also in finalising the tender, which is appreciable. 

Hence, the following suggestions were made vide this office letter No. 
RWF/VIG/14/202001001 dtd 03.02.2020 : 

 
(i) To follow the latest guidelines of Railway Board 

(2017/H/4/1/Local Purchase, dtd. 31.10.2018) in the matter of 
local purchase of medicines and surgical items.   
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(ii) To give wide publicity to draw the attention of more vendors for 

better competition as only two vendors had quoted against the 
subject tender enquiry. 

 
Since the guidelines issued by Railway board (dtd. 31.10.2018), are 
interim & final guidelines are still under finalisation by Stores 
Directorate in consultation with Medical and Finance Directorate, 
Railway Board has been appraised to expedite the process vide 
CVO’s MCDO to CRB vide D O Ltr RWF/VIG/3/MCDO dt 
05.03.2020   
 

6) Action initiated against fake supply of material (AC Unit) 

During an investigation by Vigilance, it was established that the 
Hitachi make A/C unit supplied by M/s. Novaal Service to RWF is a 
fake one and has not been working since August 2020.  It was also 
found that the firm is not an authorised dealer of M/s. Hitachi and 
the firm had manipulated the warranty documents and Hitachi 
brand sticker on the unit.  In view of the above, the following actions 
have been initiated based on the Vigilance Advice, as intimated vide 
Stores letter No. RWF/S/VIG/MISC dtd 29.01.2021: 

(i) Stores Department has taken up the matter with GeM 
Authorities to insist on M/s. Novaal Service either to replace the 
material or refund the amount i.e. Rs.45,799/-. Demand Notice 
was also served on the firm to deposit the amount immediately. 
Further, all PFAs and PCMMs of Zonal Railways have been 
advised to initiate recovery of Rs.45,799/- from any pending bills 
of the firm. 

 
   
(ii) Upon bringing the incidence in the GeM portal, GeM Authorities 

has served show cause notice on the firm and indicated the 
status of firm as ”Watch-listed on 02/12/2020”.  Since no reply 
has been received from the firm, GeM authorities has suspended 
GeM account of the firm from 08.12.2020 to 06.02.2021 for 
delivering fake or counterfeit or refurbished product. 

 
(iii) Apart from the above, Stores Department/RWF has advised GeM 

authorities to take necessary action to Blacklist the firm. 
 
(iv) Office order No. 05/Purchase Management: Indigenous 

Contracts RWF/S/552 Dated: 12.03.2021 to all officers of Stores 
and user departments issued advising all the consignee & 
Purchase officers for procuring such items from OEM or 
authorized dealer only.  
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Stores Department has also been sensitised for verifying the 
authorisation certificate issued by the Principal before placing 
orders on their authorised dealers/distributors on GeM also. 
 

7) Irregularities in supply of imported items (Veegum granules) 

A preventive check on “Irregularities in procurement of imported 
items” revealed that authorisation given to Agent by the OEM to act 
on behalf of it in dealing with the tender to supply the material was 
very old which will make room for misappropriation by agent. The 
Proforma Invoice from OEM was also not available and the purchase 
was finalized on the basis of authorisation given almost 20 years 
back involving agents & their sub agent.  

Hence, the following suggestions were made vide this office letter No. 
RWF/VIG/202003010 dtd 05.10.2020: 

i) To educate officials dealing with import cases/PAC 
cases/cases involving agents to be careful in dealing with 
the tenders so that such type of oversight does not occur. 

ii) To advice consignee to give correct PAC in all future cases. 

iii) Such type of contracts should be settled in Indian 
Currency being Indigenous Contract. 

iv) Reference may be made to OEM conveying the intention of 
Administration to deal with them directly to avoid 
interference of  

v) middlemen in the process or otherwise OEM may be made 
responsible for actions of their agents/distributors 
including quoting of reasonable rates.  

In compliance to the above, PCMM has issued the instructions vide 
office order No. 06/Contracts: Imports/RWF/S/509 Dated: 
14.10.2020:  to all officers of Stores and user departments in the 
matter of procuring imported materials. 

8) Installation of CCTVs 

 
During inspection at Material Gate it was noticed that CCTV 
cameras provided were not in proper position and adequate number 
of CCTVs had not been provided to capture movement of vehicles 
and employees.  Hence, it was suggested to provide additional 
CCTVs in the following locations: 
 
i) Material gate 
ii) Employees’ gate  
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iii) New Admin gate 
iv) Workshops 
v) Weigh bridges 

 
i) 26 Nos of CCTV Cameras have been installed along the RWF 

periphery wall. Another 08 Nos. are being procured to provide at 
RPF posts.  
 

ii) Stores department has been further advised to install web based 
camera in few more locations to monitor formation of lots and 
scrap deliveries. 

    
9) Quality check of Consignee Inspected Telecom materials 

 
During the Trust area Preventive check of 100 Nos of Caller ID 
Phones through GeM vide P O No. P2205290200691 dtd: 
06.05.2020, supplier M/s. Alpha Communication, Bhopal, has not 
provided Test report from TEC and also Certificate of approval from 
TEC was not available. 
 
On advice of Vigilance TEC Certificate & Test report were supplied 
and Stores has issued Office order No. 05/Purchase Management: 
Indigenous Contracts RWF/S/552 Dated: 12.03.2021, to all officers 
of Stores and user departments issued advising all the consignee & 
Purchase officers for procuring such item from OEM or authorized 
dealer only. 
 
 
 
 
 
 
 

“The strength of a nation is derives from 

the integrity of the Home” 
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Vigilance Department - An Outlook 

 

- V. P. Venkatesh 
Dy. CVO/RWF 

 
1. Vigilance – The term “Vigilance” was introduced in Indian administrative 

vocabulary in the second half of the fifties in pursuance of complaints 
raised in Parliament and outside against corruption.  “Vigilance” is 
defined as watchfulness / caution / prudence.  In the context of 
administration, vigilance signifies maintenance of purity and integrity in 
public life.  It is essentially a management function aimed at ensuring 
orderly conduct of affairs by the public servant.  It is a planned effort 
to uncover & punish corruption and bribery malpractice.   The primary 
object of vigilance is to protect the honest and punish the corrupt. 
 

2. Need for Vigilance 
 
Proper exercise of authority: Corruption in public life is an age-old 
problem.   In developing countries like India, there is a need to ensure 
that the resources which are mobilized for development are properly 
utilized. It is the moral responsibility of every functionary that he/she 
does not use the authority vested in him/her, for personal gain.   It is 
also a legitimate function of the management to ensure that it is alert 
and vigilant.  All Managers are ipso-facto vigilance officers. 
 

3. Vigilance Angle 
 
3.1 Vigilance angle is obvious in the following acts: 

 
(i) Demanding and/or accepting gratification other than legal 

remuneration in respect of an official act or for using his influence 
with any other official. 
 

(ii) Obtaining valuable thing, without consideration or with inadequate 
consideration from a person with whom he has or likely to have 
official dealings or his subordinates have official dealings or where 
he can exert influence. 
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(iii) Obtaining for himself or for any other person any valuable thing 

or pecuniary advantage by corrupt or illegal means or by abusing his 
position as a public servant. 

 

(iv) Possession of assets disproportionate to his known sources of 
income. 

 

(v) Cases of misappropriation, forgery or cheating or other similar 
criminal offences. 

 

3.2 There   are,   however,   other   irregularities   where  
circumstances will have to be weighed carefully to take a view 
whether the officer's integrity is in doubt. Gross or willful 
negligence; recklessness in decision making; blatant violations of 
systems and procedures; exercise of discretion in excess, where no 
ostensible public interest is evident; failure to keep the controlling 
authority/superiors informed in time – these are some of the 
irregularities where the disciplinary authority with the help of the 
CVO should carefully study the case and weigh the circumstances 
to come to a conclusion whether there is reasonable ground to 
doubt the integrity of the officer concerned. 

 

3.3 The raison of vigilance activity is not to reduce but to enhance the 
level of managerial efficiency and effectiveness in the organization. 
Commercial risk taking forms part of business. Therefore, every 
loss caused to the organization, either in pecuniary or non-
pecuniary terms, need not necessarily become the subject matter 
of a vigilance inquiry. Thus, whether a person of common prudence, 
working within the ambit of the prescribed rules, regulations and 
instructions, would have taken the decision in the prevailing 
circumstances in the commercial/operational interests of the 
organization is one possible criterion for determining the 
bonafides of the case. A positive response to this question may 
indicate the existence of bona- fides. A negative reply, on the 
other hand, might indicate their absence. 

 

3.4 Absence of vigilance angle in various acts of omission and 
commission does not mean that the concerned official is not liable 
to face the consequences of his actions.  All such lapses not 
attracting vigilance angle would, indeed, have to be dealt with 
appropriately as per the disciplinary procedure under the service 
rules. 
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4. Definitions 
 
Corruption: 
 
As described under Section 161 of IPC corruption is defined as follows:- 
 
“Whoever, being or expecting to be a public servant, accepts or obtains, 
or agrees to accept, or attempts to obtain gratification whatever, other 
than legal remuneration as a motive or a reward for doing or for bearing 
to do any official act or for showing or for bearing to show, in the 
exercise of his official functions favour or disfavour to any person with 
the Central or State Government or Parliament or Legislature of any 
State or with any public servant as such”. 
 
World Bank defines “Corruption” as the abuse of public office for private 
gain. 
 
Corruption is also described as the acquisition of forbidden benefits by 
officials or employees, so bringing into question their loyalty to their 
employers. 
 
 
Corruption is a wilful act, intentionally committed by an individual – by 
deception, suppression, cheating, fraudulent means of by any other illegal 
means, thereby causing wrongful gain and/or wrongful loss to others. 
 
 
The misuse of power by someone to whom it has been entrusted, for their 
own private gain; 
 
 Corruption by a public official for private gain. 
 Corruption of the criminal justice system. 
 Corruption of a public office. 
 Corruption for private gain. 
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Causes of Corruption: 
 
As per report of Santhanam Committee:  The major causes of corruption 
are identified by Santhanam Committee constituted by the Central 
Government are: 
 
 Red Tape & Administrative delays. 
 Unnecessary regulation. 
 Scope of personal discretion. 
 Cumbersome procedures. 
 Scarcity of goods & services. 
 Lack of transparency. 
 
Bribe: 
 
The most common form of corruption is bribery, which is defined as the 
giving or receiving of money, a gift or other advantage as an inducement to 
do something that is dishonest, illegal or a breach of trust in the course 
of doing business. 
 
It is the amount received by a Public Servant, other than his legal 
remuneration, for performance of his official duties. 
 
 
Difference Between Gift and Bribe: 
 
PURPOSE - Is it a thank you or seeking favour? 
RULES - What are organizational guidelines? 
OPENNESS - Is the offer transparent? 
VALUE - Is it expensive? 
ETHICS - Does the offer fit with Organization ethics? 
IDENTITY - Who has made offer? 
TIMING - Are you about to make decision? 
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Public Servant: 
 
Public Servant is a person – in service or pay of Government or 
remunerated by fees or commission for the performance of any public 
duty by the Government.  In the service or pay of local authority, a 
corporation established by or under a Central, Provincial or State Act, or 
a Government Company as defined in Section 617 of the Companies Act, 
1956. 
 
Misappropriation: 
 
Misappropriation is deemed to have been committed if a public servant 
has appropriated property which does not belong to him/her for his/her 
own benefit, or for the benefit of someone else for which it was not 
intended. 
 
Fraud: 
 
Fraud means the successful practice of deception with the intention of 
heating.  Deception is dishonest concealment of facts on the part of a 
person.  The deceiver’s objective is to acquire or retain wrongful 
possession of property to which the other person has a rightful claim and 
is entitled to recovery by law. 
 
Fraud is a crime of OPPORTUNITY that involves rogue employees or third 
parties being given or exploiting the OPPORTUNITY to commit fraud, 
which exposes the entity to financial and reputational damage. 
 
Illegal: 
 
The word “illegal” is applicable to everything which is an offence or which 
is prohibited by law, or which furnishes a ground for a civil action. 
 
Wrongful Gain: 
 
‘Wrongful Gain’ is the loss by unlawful means, of property to which the 
person / organization losing, is entitled. 
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Wrongful loss: 
 
‘Wrongful loss’ is the loss by unlawful means, of property to which the 
person / organization losing, is entitled. 

 

Disproportionate assets: 
 
The assets acquired by a public servant during a certain period are said to 
be disproportionate to his known source of income if, the total value of 
such assets is more than the difference between his income from all his 
known sources and the expenditure during the same period. 
 

Money Laundering: 
 
Money Laundering is the practice of engaging in financial transactions in 
order to conceal the identity, source, and/or destination of money, and is a 
main operation of the underground economy. 
 
 Swiss Bank Accounts 
 Online casinos 
 Anti-money laundering initiatives 
 

Complaints: 
 
Receipt of information about corruption, malpractice or misconduct on 
the part of public servants, from whatever source, would be termed as a 
complaint. 
 

General: 
 
 Vigilance officials will be conducting regular preventive checks in 
all Departments to ensure that rules and regulations prescribed by 
Railway administration is followed in entirety. Any systemic 
flaws/lapses noticed during preventive checks/investigation of 
complaints are reported to concern department for System 
Improvement or DAR action. 

 The Vigilance officials are authorized to enter any of the premises 
of Indian Railways, including its PSUs, inspect any records and take 
possession of such documents, materials or stores under the control of 
Railway as are necessary in connection with the investigation of a case 
as per procedure. 



 

 Vigilance officials are authorized to tender requisition to Non
Gazetted officials of Railways to witness
with the checks.  The tendered officials, in such cases, need not seek 
any prior permission from their higher authorities for assisting vigilance 
officials.  For assistance of a Gazetted officer, the request should be 
from a Vigilance officer only.

 Officers and staff of all Departments shall render every
to Vigilance officials in the discharge of their official duties.
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Vigilance officials are authorized to tender requisition to Non
Gazetted officials of Railways to witness or to assist or to associate 
with the checks.  The tendered officials, in such cases, need not seek 
any prior permission from their higher authorities for assisting vigilance 
officials.  For assistance of a Gazetted officer, the request should be 

igilance officer only.  

Officers and staff of all Departments shall render every
to Vigilance officials in the discharge of their official duties.

**** 

  

Vigilance officials are authorized to tender requisition to Non-
or to assist or to associate 

with the checks.  The tendered officials, in such cases, need not seek 
any prior permission from their higher authorities for assisting vigilance 
officials.  For assistance of a Gazetted officer, the request should be 

Officers and staff of all Departments shall render every assistance 
to Vigilance officials in the discharge of their official duties. 
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POWER OF MOTIVATION AND HUMANITY 

 
Shri V. P. Venkatesh,  

Dy.CVO/RWF 
 

The situation was tense in the borders of India and Pakistan during the 
year 1999 due to Kargil conflict.  Intense fight was going on between the 
Indian soldiers & Pakistan to recapture a peak in the Kargil region.  During 
the battle, an Indian soldier was shot and was badly injured in the leg.   
 
The Captain of the battalion Vikram took the lead to rescue the fellow 
Army soldier who was injured in the battle.  He tried to clear the enemy 
position leading in the front by himself in order to save him.  A coward 
enemy shot the Captain from behind and he fell down.  The brave Captain 
Vikram ordered his team to fight the enemies without fear and told that he 
would not survive and hence not to worry about him.  He asked  them after 
winning the war, if possible to take his body wrapped with the National Flag 
to his village and he also wished that his funeral pyre to be lit by his old 
school teacher named Vijay Pandey.  He put his hand on his shirt pocket and 
closed his eyes and breathed his last.  There was a short grief and the 
soldiers went ahead and fought with the enemies and recaptured the peak.   
The fellow soldiers fought and rescued the body of their Captain and the 
soldier injured in the leg alive.  They admitted the soldier in the hospital.   
 
They then took the body of the Captain wrapped in National Flag to his 
village.  As the news of his martyrdom was sent to his village the previous 
day of the arrival of the body, the entire villagers were gathered.  The 
powerful and the rich in the village were at the forefront to arrange his 
cremation and were willing to lit the pyre by themselves. 
 
As the body of the Captain arrived, the Army officers told them about the 
last wish of the Captain.  Everybody‘s brows raised and people started 
searching for the poor old teacher.  There were murmurs and exclamation 
in the face of the crowd about his last wish.  The Army officers handed 
over an old folded paper taken out from the Captain’s pocket.  The paper 
contained about the good qualities of him written by 39 fellow students and 
signed alongwith a brief note written by his class teacher, Shri Vijay 
Pandey. 
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After a brief search, the poor old teacher was located and the Army 
officers brought him in the car.  The teacher on seeing the body of the 
Captain Vikram, recognised him and broke down after hearing about his last 
wish that his funeral pyre be lit by none other than his teacher.  The last 
rites were done with full honours and funeral pyre was lit by the teacher.  
The teacher was given the old folded paper retrieved from the Captain’s 
pocket.  On reading the content, tears rolled down his wrinkled cheeks and 
he recalled the incident took place several years back.   
 
It was during his 10th standard half yearly exam result day, the boy had 
scored very low marks and the entire class students were teasing & 
humiliating him.  He saw a boy had drawn a cartoon of Vikram and had 
written “Idiot” on a piece of paper and was showing the cartoon to all his 
classmates and they were all laughing.  The boy Vikram was looking very sad 
and about to burst into tears.  When the teacher entered the classroom, 
learning something was wrong, he enquired what was the matter and why 
were they teasing him?  The teacher came and plucked the cartoon from 
the boy and tore it down.  The teacher asked all the boys to sit in their 
places and remain silent.  Then he took the boy Vikram along with him 
towards his chair near the black board and hugged him.  The boy started to 
cry and sob continuously on his shoulders.  The teacher consoled him and 
asked him to stop crying.  He asked him as to why he could not perform 
better in the exam.  The boy told him in a broken voice that his mother 
passed away during his 8th standard and his father had become alcoholic 
and was beating him everyday.  Hence he was under depression.  The 
teacher looked at him kindly; consoled and comforted him. 
 
Then the teacher addressed all the boys in the classroom stating that each 
one of us has to respect one another and never condemn or ridicule anyone.  
All of us will have different talent hidden within us and one has to explore 
and bring it out.  It is not the study alone that will make you great but good 
leadership quality.  Further, he asked all the boys to come near the 
blackboard one by one and write atleast one good quality in Vikram that 
they have noticed.   
 
The first boy came and wrote on the blackboard that Vikram is tall and 
handsome.  The second boy wrote that his handwriting was very good.  The 
third boy wrote that the class was very good when Vikram was the leader 
of the class for a month.  All the 39 boys wrote the positive qualities that 
they found in their classmate Vikram.  The teacher then wrote all the 
positive qualities written on the board about Vikram on a piece of paper and 
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further added himself  “you have all the qualities of a leader and will come 
up victorious in your life and you are my favourite boy in the class” and 
signed at the bottom as Vijay Pandey. 
 

He gave the piece of paper as a certificate to Vikram and asked him to 
read every day morning about his positive qualities and he told him to study 
better and not to worry about his marks.  Vikram promised his teacher that 
one day he will make him feel proud of him being his student.  This changed 
Vikram completely as a new boy and always found with new zeal and 
enthusiasm.  He studied very hard and he not only became a topper in his 
class but his school topper in 10th standard annual exams.   
 
The teacher recollected the events and narrated the same to his father 
and his wife.  His father told that him later Vikram completed his 
engineering and joined the Army.  His father also told that Vikram used to 
tell him frequently that he will make him feel proud one or the other day.   
 
He was on a vacation and back home for a couple of weeks during the last 
month and got a call to join back duty urgently due to war like situation in 
Kargil.  While leaving the house, he told his father and his pregnant wife 
that “either he will come back after hoisting the tri-colour flag on the 
peak or he will come back wrapped in it”, but he will be back for sure.  
Hence not to worry about him. 
 
His father was sobbing and told his teacher that he used to keep a piece of 
paper given by him always in his pocket close to his heart.  His father said 
that  and all the credit goes to Shri Vijay Pandey as he is his only 
motivation which has driven him in his life to reach to this position and do 
good and bring laurels not only to him and  the teacher but to the entire 
country.  
 

Despite of all the grief, Captain Vikram’s wife, who was in the advanced 
stage of pregnancy made up her mind to send her child in future to join the 
Indian Army.  
 

The 70 years old teacher with tall and fragile figure was looking at the 
photo frame of Capt. Vikram on the wall and had goose bumps. He bowed his 
head with all admiration for Vikram and saluted him with tears in his eyes. 
 
 

**** 
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Evaluation of Answer Sheets 

Do’s 

• Officer borne in Agreed list should not be nominated as member in 
the selection committee. 
 

• Answer sheets should be handed over to the Evaluating Officer soon 
after the completion of written examination in sealed cover clearly 
scribed with name of examination and number of the answer sheets. 
 

• Tally the number of answer sheets as mentioned on the top of the 
sealed cover with that of actual number of answer sheets as 
mentioned on the top of the sealed cover with that of actual number 
contains in the sealed envelope. 
 

• Be sure before starting evaluation that answer key is available with 
you and are correct according to the questions. 
 

• Confirm that all the answer sheets are coded with dummy numbers. 
 

• In case of doubt in answer key, immediately consult with the question 
setting officer. 
 

• All efforts should be made to award correct marks in first instant 
itself so that erasing/over-writing/cutting in the marks can be 
avoided. 
 

• Answer sheets should be evaluated in indelible ink and not be lead 
pencil. 
 

• Proper and uniform marks should be awarded particularly for narrative 
type answers and marks so awarded should not be more than the 
prescribed marks in any case and no grace mark should be awarded in 
individual case. 
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• If any candidate has answered question in excess of the required 

number, the evaluating officer should award marks only against the 
requisite number of answers attempted first. 
 

• Evaluating officer should tabulate the marks awarded for each 
question pm the top sheet of the answer book and put his initials. 
 

• Decimal marks whenever given should be corrected to the first 
decimal and the same should not be rounded off. 
 

• The evaluating officer should make out a separate statement of marks 
indicating the dummy numbers of the candidates and the total marks 
obtained on a separate sheet and send it to the Personnel officer in-
charge of the selection. 
 

• Once again verify each and every answer sheets, pages and totaling of 
marks and in case of any minor correction should invariable be 
attested. 
 

• Count the evaluated answer sheets and return to Personnel Branch in 
sealed cover only.  Unevaluated answer sheets if any due to reasons 
thereof, should be spelled out in the forwarding note. 
 

Don’ts 
• Do not evaluate the answer sheet in which candidate has written his 

name, put his signature or mark any kind of symbol in it. 
 

• Do not evaluate the answer sheets without dummy code numbers. 
 

• Do not evaluate answers on objective type questions which have 
corrections (erasing/over-writing/cutting etc.) by the candidate. 
 

• Do not write anything like correct answer, remarks and even making 
mathematical calculations in the answer sheets. 
 

• Do not use lead pencil in marking. 
 

• Avoid alteration of marks once awarded by over-writing or erasure. 
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Compassionate Ground Appointments 

 
Do’s 

• Register the cases immediately on occurrence of the event priority-
wise. 
 

• Ensure submission of S&WI’s report as early as possible. 
 

• If there’s any anticipated delay in submission of documents like death 
certificate etc., by the family, complete all other formalities so that 
the case is processed immediately on receipt of documents. 
 

• Render the family all possible assistance in getting the formalities 
fulfilled for consideration of appointment. 
 

• Save the family from falling prey in the hands of unscrupulous 
elements. 
 

• Thoroughly check the credentials of the candidate being presented 
for appointment by verifying various declarations submitted by the 
employee while in service. 

•  
• Check the documents submitted in proof of age, educational 

qualifications etc., thoroughly, by making necessary enquiries with the 
educational institutions and Boards. 

 
• Follow the time limits prescribed for various priorities by holding the 

screening tests, regularly on the nominated day every month. 
 

• Ensure competent authority’s approval for relaxation of age limits 
wherever required. 
 

• Follow the Board’s instructions issued from time to time in 
determining the eligible family member for appointment. 
 

• Upload the details of pending cases on the official web site to 
maintain transparency and to enable the family to know the progress 
of case. 
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• Ensure prescribed competent authority i.e. 
DRM/CWM/PHOD/GM/Railway Board approves the appointment 
depending on the circumstances of the case. 
 

• Ensure that the suitability test i.e. Written Test and Viva-Voce is 
completed on a single day. 
 

• Ensure obtaining declaration from the CG appointee that he/she will 
maintain the family dependent on the employee at the time of death. 
 

• Ensure that the S&WI’s report is kept in the Service Register of the 
appointee. 
 

Don’ts 

• Don’t offer the posts that are not within the competence of a 
particular authority. 
 

• Don’t consider the request of the candidate for change of category 
after acceptance of offer and attending the medical examination. 
 

• Don’t offer appointments to regular pay band of Level-1 to those 
wards that are not in possession of minimum educational qualification 
of SSC/ITI. 
 

• C G is not to be considered if a partially de-categorized employee has 
less than 5 years to superannuate. 
 

• Educational qualification acquired by a ward subsequent to the date of 
application is not to be considered for determining the Group/Post. 
 

• Don’t fix the pay of the CG appointee at a higher stage than 
admissible without prior and finance concurrence of FA&CAO and the 
approval of GM. 
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Departmental Inquiry 

 
At the time of framing the charge sheet 

Do’s 

 
 Use standard Form No. 5 for major penalty and Standard Form No. 11 

for minor penalty. 

 Ensure that charge sheet is framed in simple language, precise, clear 
and one that is understood by charged official (CO). 

 Charge sheet must contain the relevant information viz., place, date 
and time of incidence, rules, orders, instructions etc. violated. 

 Separate charges for each allegation. 

 Correct name and designation of C.O 

 The charge sheet should be signed by the Disciplinary Authority 
himself and not by any lower authority on his behalf. 

 The charge sheet should be issued by the appropriate Disciplinary 
Authority prescribed in the schedule. 

    Disciplinary Authority would be with reference to the post held by 
the charged official at the time of initiation of disciplinary action and 
not with reference to the post held by him at the time the alleged 
misconduct occurred. 

Don’ts 

 There should not be any splitting and multiplicity of charges. 

 Matters already decided / settled not to be included. 

 Do not issue a fresh charge sheet to the employee for the same charges 
without dropping the earlier charge sheet. Ensure that the employee is 
informed about dropping of charge sheet issued earlier without 
prejudice. 
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 If the Disciplinary Authority of a charged official is also involved in the 
same case then he should not act as the Disciplinary Authority in the 
said case. The authority who is next higher in the hierarchy should act 
as the Disciplinary Authority. 

 Authority who has acted as a member or Chairman of a Fact Finding 
Inquiry or   Accident Inquiry should not act as Disciplinary Authority. 

 The articles of charges and the statement of imputation in support of 
the articles of charges should not be identically worded. 

 Do not make reference to report of SPE/Vigilance/CBI in Charge 
Memorandum. 

 
At the time of serving the charge sheet 

Do’s 

 Ensure that the charge sheet is served within 90 days of suspension. 

 Ensure signature of two witnesses in case of refusal by C.O to accept 
the charge sheet. 

 Copies of relied upon documents (RUDs) should be supplied to the 
charged official along with the charge memorandum. If the charged 
official desires to inspect the original documents, this should invariably 
be allowed. 

 The charge memorandum should be served in person on the charged 
official or sent by Registered post to his last known address. 

 If the charged official is not traceable or refuses to accept the charge 
memorandum, a copy of the charge memorandum should be displayed on 
the notice board of the charged official’s last working place and also 
pasted on the door of his last known residential address in the 
presence of two witnesses. 

 In case of running staff, charge sheet should be served only when they 
are going to sign off duty. 
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Don’ts 

 
 Ensure that the charge sheet is not to be served through subordinate. 

 Do not open the undelivered registered envelop, but to be placed on 
records. 

After serving the Charge Sheet 
Do’s 

 10 days time should be allowed to the charged official for submitting 
his written statement of defence. 

 If CO does not submit his written defence within the time allowed, a 
reminder should be sent immediately. 

 If written defence is not submitted by the CO even after reminders, 
an inquiry should be ordered immediately, duly informing the charged 
official. 

 The appointment of the Inquiry Officer/presenting officer should be 
done through a formal order in the prescribed format duly signed by 
the Disciplinary Authority. The same procedure should also be 
followed whenever there is a change in the Inquiry Officer and a new 
Inquiry officer is to be appointed. 

 Ensure that Inquiry Officer is sufficiently senior in rank to the 
charged official. 

 

On receipt of Written Defense: 

 Where major penalty charge sheet was issued and the Disciplinary 
Authority is of the view that a minor penalty is warranted in the 
case, the same may be imposed without holding an inquiry and without 
giving any further opportunity to the C.O. for being heard provided 
Rule 11(2) is not attracted. 

 If DA decides to drop the proceedings after considering the reply of 
the charged official, an order to this effect should be passed and 
communicated to the charged official. 
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 Conducting inquiry is mandatory under Rule 11(1)(b) / 11(2) if:- 

 The increment is to be withheld permanently for any period, 
whatsoever. 

 Increment is to be withheld for a period exceeding 3 years. 
 Withholding of increment is likely to affect adversely the amount 

of pension or special contribution to Provident Fund payable to 
the delinquent. 

 
Don’ts 

 
 Do not send the entire enquiry/investigation file to the I.O. but only 

that file that contains the charge sheet, the relied upon documents, 
written defense , copy of SF 7 and SF 8 . 

 Do not impose minor penalty on major charge sheet without dropping 
the major charge sheet. 

CONDUCT OF INQUIRY BY INQUIRY OFFICER 
Do’s 

 Study the case thoroughly. 

 A preliminary hearing should invariably be held first after giving 
due notice, as specified in Rule 9(11). 

 Send formal notices to all concerned for all the regular hearings 
too. 

 During the preliminary hearing, IO should generally ask the 
following questions from the charged official: 

 Whether he has received the charge sheet. 
 Understood the charges against him. 
 Whether he accepts those charges. 
 Whether he has inspected the original documents (RUDs) 

listed in the charge sheet. 
 Whether he wants some additional documents. 
 Whether he wishes to produce some defence documents / 

witnesses. 
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 On completion of the above formalities, date of regular hearing may 

be fixed. 

 Inquiry Officer must have impartial approach. He / she should play a 
vital role in finalizing the DAR case early or within the prescribed 
time limit. 

 Ensure that reasonable opportunity is given to the charged official 
for defending his case in the course of inquiry. 

 Reasons for rejecting the CO’s request for producing a witness and 
or a document shall be recorded. 

 Relied Upon Documents supplied to Charged Official and Inquiry 
Officer should be identical. 

 When no Presenting Officer is appointed, the Inquiry Officer 
himself will perform the functions of Presenting Officer. 

 Regular hearing should be conducted in the following sequence:- 
 The evidence on behalf of the Disciplinary Authority has to be 

produced first. 
 All the documents listed in the charge memorandum have to be 

taken on record and clearly marked as Exhibit Number and signed 
by the Inquiry Officer. 

 If any of the witnesses had earlier given any statement during 
investigation, fact finding inquiry etc., he should be asked during 
the inquiry to confirm the said statement before it is taken on 
record as evidence. 

 All the witnesses listed in the charge memorandum have then to 
be examined in the presence of the charged official. 

 After examination of prosecution witness, the charged official 
has to be given the opportunity to cross-examine the witness. 

 The Presenting officer may also re-examine the prosecution 
witness after the cross-examination, on any point on which the 
witness was cross-examined. 

 If the re-examination is to be done by the Presenting Officer on 
a new point, the permission of the Inquiry Officer has to be 
obtained for the same. 
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 If re-examination by the Presenting Officer is allowed on any 
new matter, then an opportunity should be given for further 
cross-examination of the witness concerned on such new matter. 

 After cross-examination of the prosecution witness, the Inquiry 
Officer may put such questions to the witness as he thinks fit. 

   After the case on behalf of the Disciplinary Authority is closed, the 
charged official should be given the opportunity to present his 
defence. 

  The Charged Official should also be allowed to examine himself in his 
own behalf, if he desires. 

   The defence documents would then be taken on record. 

   Defence witnesses would be examined/cross-examined. 

   At the end, the Inquiry Officer may generally question the charged 
official on the circumstances appearing against him in the evidence 
produced, to enable him to put forth his explanation. 

   Such questioning of the charged official by the Inquiry Officer 
would be mandatory if the charged official has not examined himself 
as a witness and failure on the part of Inquiry Officer to do this 
would amount to denial of reasonable opportunity. 

   The Inquiry Officer may allow the Presenting Officer and the 
charged official to file written briefs as a final presentation of their 
respective cases. 

   The Presenting Officer’s brief should be obtained first and a copy to 
be given to the charged official to enable him to present his defence 
brief. 

   CO should be given 15 days time for submission of defence brief. 

   On receipt of CO’s brief IO should submit his inquiry report along 
with all documents to DA. 

   Apprise the DA of day to day proceedings of inquiry so that he is 
aware about the progress of the case. 
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   If a representation is made by the charged official against the 
Inquiry Officer, alleging bias on his part, the disciplinary proceedings 
should be stayed and the representation, along with the other 
relevant material, should be put up to the appropriate Revising 
Authority for considering the representation and passing suitable 
orders. 

 

Ex-Party Enquiry: 

  If the charged official does not appear before the Inquiry Officer, 
the inquiry may be held ex-parte. However, all procedure as 
prescribed in Rule -9 of RS(D&A) Rules should be completed as far as 
possible. 

   A copy of the record of the day-to-day proceedings of the inquiry 
and notices for the hearings should be sent to the charged official 
regularly so that he is aware of what has transpired during the 
proceedings and this also enables him to join the proceedings at any 
stage, if he so desires. This procedure should be complied with 
invariably and Inquiry Officer should ensure that full opportunity is 
provided to the charged official to defend himself. 

 

Don’ts 

 Do not allow the defense witnesses/documents asked by the CO if 
they are not found to be relevant. 

   Inquiry Officer should not try to somehow prove the charge. 
   Do not appoint IO of such officials having personal interest in the 

case. 
   Once the date is fixed for hearing, it should not be postponed on 

flimsy grounds. 
   A departmental inquiry is inherently different from judicial 

proceedings in a court of Law and need not be carried out rigidly in 
accordance with the rules applicable to judicial proceedings. 

   Do not forget to maintain a Daily order sheet and to record all the 
business transacted during the inquiry on day to day basis. 
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   Do not examine the charged official/defence witness first, as this 
would be against the principles of natural justice. 

   Do not allow PO and DC to ask leading question from PWs and DWs 
respectively. 

   Do not proceed for inquiry further if allegation of biasness against 
IO is made. In such situation, the case should immediately be 
forwarded to the Revisionary Authority for taking decision on the 
biasness. 

On receipt of Inquiry Report 
Do’s 

 
 Ensure that the prescribed procedure has been followed and the 

inquiry report has been framed in accordance with Rule 9(25). 
 

 If any irregularity is noticed, remit back the case to the Inquiry 
Officer for further inquiry from the stage at which the lacuna has 
been detected. 

 The Disciplinary Authority may himself recall the witnesses and 
examine, cross-examine and re-examine them, if it is necessary in the 
interests of justice. However, it should be done in the presence of the 
Charged Official, defence helper and Presenting Officer. 

 DA should consider the case and arrive at a tentative decision in 
regard to establishment of the charges. 

 If the Disciplinary Authority disagrees with the findings of Inquiry 
Officer, detail reasons for disagreement should be recorded by him. 

 Send the Inquiry Report to the charged official along with the 
reasons for disagreement, if any, asking for his final representation. 
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 This should be done even in cases of ex-parte inquiry. The Report 
should be given to the CO even if he is held not guilty. 

 On receipt of the representation of the charged officer, the 
Disciplinary Authority should arrive at a final decision in regard to 
each of the charges and also decide the penalty which would be 
warranted in that case. 

 If the Disciplinary Authority proposes to impose a specific penalty but 
is not competent to impose the same, then he should put up the file, 
with his views to the appropriate authority to impose the proposed 
penalty for a suitable decision on the matter. 

 The successor can only communicate the orders of his predecessor 
already recorded in the file. In such a case, the orders would clearly 
indicate that he is merely communicating the decision already taken by 
the earlier Disciplinary Authority. 

 The final orders of the Disciplinary Authority have to be reasoned, 
speaking and should cover all the important points relating to the 
disciplinary case. It should also indicate that the representation of 
the charged official has been considered and if possible certain points 
raised in the representation should also be commented upon, in brief. 

 The order of the Disciplinary authority should clearly indicate that he 
has applied his mind to the case. 

 The final orders passed in the disciplinary case should be signed by 
the Disciplinary Authority himself and not on his behalf. The orders 
should also clearly indicate the channel of appeal available to the 
charged official, the authority to whom the appeal should be made and 
the time limit within which the appeal should be made. 

 The final order/ NIP should be supplied to the CO with proper 
acknowledgement. 

 Ensure that the final decision of DA has been endorsed in the service 
records of CO. 

 Ensure that the order passed by DA is implemented in toto. 
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Don’ts 

 Do not remit back the case to IO for rewriting the Inquiry Report 
merely on the grounds that the Disciplinary Authority does not agree 
with the findings of the Inquiry officer. 

 The communication forwarding ‘the IO’s report to CO should not 
contain phrases such as ‘Article of charge is fully proved’ or ‘Article of 
charge is fully substantiated’. 

 Do not use printed forms while passing orders in a disciplinary case. 

 Do not refer any reference to consultation with some other authority 
including consultation with Vigilance, CVC etc in the final orders 
recorded by the Disciplinary Authority. 

 The penalty of compulsory retirement, removal or dismissal cannot be 
imposed by an authority lower in rank than the Appointing Authority. 

 The final views of the Disciplinary Authority once recorded on the file 
cannot be altered either by him or by his successor.    

Delivery of Scrap 

*** 
Do’s 
 Ensure that applicable levies i.e., GST, Interest for delayed payment 

& Ground Rent (if applicable) are realised before effecting delivery. 
 Ensure delivery is affected in physical presence of nominating 

witnessing officials from Stores, Accounts &Security department. 
 Ensure that Delivery Order/Sale Release Order/Sale Order is issued 

only after realisation of Balance Sale Value(BSV) and all the relevant 
aspects i.e., quantity, free delivery period etc are indicated correctly 
in Delivery Order/Sale Release Order/Sale Order. 

 Ensure all the details of deliveries/balance deliveries are correctly 
recorded in the relevant registers and vouchers. 

 Ensure that no material other than sold is delivered to the purchaser. 
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 While giving part delivery, ensure that the quantity being delivered is 

in proportion to the amount paid and that no extra material is 
delivered. 

 Ensure that delivery is made in the permitted hours of working and on 
working days. 

 If the contents of lot to be delivered is found to be different from 
the description shown in the Delivery Order then bring this matter to 
the notice of Depot Officer before proceeding further. 

 
Don’ts 
 Do not allow purchasers to pick and choose while arranging deliver of 

sold materials.  The delivery should start from the one end. 
 Do not allow delivery of different lots by same batch of witnessing 

officials simultaneously. 
 Do not club different lots having different materials while affecting 

delivery on the pretext that transport is convenient. 
 Do not allow the delivery on power of attorney unless it is checked by 

the concerned Depot Officers. 
 Do not allow the purchasers to disturb the nearby material while 

taking delivery of sold lot. 
 Do not allow the sold material to get out of the Depot except under 

proper Sale Issue Notes and Gate Passes. 

 

SIGNALLING & TELECOM 

DOs 
 

 Get approval of competent authority before asking the contractor to 
do any additional work not covered in the contract. 

 While preparing schedule of work, define the scope of work 
accurately and in detail and avoid all ambiguity. 

 Methodology for return of excess of material/scrap should be 
specified in detail. 

 In the contract, the point of handing over/taking over the material or 
extent of transport of material should be specified clearly. 
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 Ensure correct nature of soil before payment for cable laying work 
 Ensure proper depths to be mentioned in the MB for cable laying work. 
 While recording Measurement Book follow the Engineering Codes 1315 

and 1322.  No measurement should be copied from any papers other 
than M Book. 

 Maintain site order book consisting of instruction issued to the 
Executive sub-ordinate and contractor. 

 Ensure before accepting the materials as per Approved List and as per 
specification.  

 Actual measurement should be recorded in M-Book.  Random 
check/sample checks should not be done. 

 Supply portion in schedule by contractor should be taken into DMTR 
account with proper invoice bills and test reports. 

 Always insist for qualified Technical supervisor as per agreement 
conditions at the time of commencement of work otherwise 
communicate immediately to the officer concerned and record the 
same in M-book certification to enable recovery. 

 DMTR transactions must be closed on every day and initial the DMTR 
once in a week and send the statement to the Divisional Headquarters 
every month. 

 Insist for warranty certificate as per terms of rate contract while 
passing bills for RC items. 

 Verify inspection certificate as per contract conditions. 
 Ensure proper accountal and disposal of released material. 
 Verify the DMTR before passing inspection certificate. 
 Ensure relay frames and termination racks are of proper dimensions. 
 Ensure proper termination of cables and soldering & bunching of wires. 
 Ensure earthing and Location Boxes as per drawings. 
 Ensure meggering of cables and it’s recording of readings. 
 Cable markers should be provided with proper concreting. 
 Maintain separate account of uncharged and charged cells. 
 In the event of change of supervisor, ensure proper transfer of work 

at site. 
 Verify the Serial Nos. of Equipments, whether it is matching with 

RITES/RDSO Inspection Certificates or not. 
 Ensure proper specified cables while installing S&T equipments like 

IPS, Data loggers, Electronic inter-locking etc. 
 Items in the Pre-commissioned check list for EI, IPS, BPAC signing in 

the Joint Report. 
 Ensure proper installation of LC Gates as per drawings. 



 

 
 Don’ts 

 
 Don’t Record measurements without carrying out the work.
 Don’t counter sign on the Measurement Book.
 Don’t accept materials supply without proper inspection.
 Don’t operate labour portion without ensuring site requirements.
 Don’t change RDSO/RITES inspection certificate to consignee 

inspection without approval of Acce
 Don’t accept the material without original bills and invoices.
 Don’t Install charged batteries without retentivity test.
 Don’t deviate the location without approval of sanctioning authority of 

the work. 
 GI pipes & similar pipes must be tes

specified thickness or specified weight/meter only, but not based on 
paint mark. 

 Don’t accept the materials after the delivery period of Purchase Order.
 Don’t execute the contract work without currency extension.
 Don’t allow contract welders without shoes, Helmets & safety 

equipments at the working area as per the contract agreement.
 Different similar nature of works should not be clubbed while floating 

the tender. 
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Don’t Record measurements without carrying out the work. 

counter sign on the Measurement Book. 

Don’t accept materials supply without proper inspection. 

Don’t operate labour portion without ensuring site requirements.
Don’t change RDSO/RITES inspection certificate to consignee 

inspection without approval of Accepting Authority. 

Don’t accept the material without original bills and invoices.
Don’t Install charged batteries without retentivity test. 

Don’t deviate the location without approval of sanctioning authority of 

GI pipes & similar pipes must be tested before accepting by its 
specified thickness or specified weight/meter only, but not based on 

Don’t accept the materials after the delivery period of Purchase Order.
Don’t execute the contract work without currency extension.

contract welders without shoes, Helmets & safety 
equipments at the working area as per the contract agreement.
Different similar nature of works should not be clubbed while floating 

***** 

 

  

 

Don’t operate labour portion without ensuring site requirements. 

Don’t change RDSO/RITES inspection certificate to consignee 

Don’t accept the material without original bills and invoices. 

Don’t deviate the location without approval of sanctioning authority of 

ted before accepting by its 
specified thickness or specified weight/meter only, but not based on 

Don’t accept the materials after the delivery period of Purchase Order. 

Don’t execute the contract work without currency extension. 

contract welders without shoes, Helmets & safety 
equipments at the working area as per the contract agreement. 
Different similar nature of works should not be clubbed while floating 
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Railway Board and CVC Circulars 
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Activities outside the Organisation 

VAW-2021 

(Schools & Colleges) 

 

 

 

 

 

 

  



 

Essay & Drawing Competition at Sheshadripuram High School, 
Yelahanka New Town, VAW
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Essay & Drawing Competition at Sheshadripuram High School, 
Yelahanka New Town, VAW-2021 

 

Essay & Drawing Competition at Sheshadripuram High School, 

 

  



 

Essay & Drawing Competition at Sheshadripuram High School, 
Yelahanka New Town, VAW
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Drawing Competition at Sheshadripuram High School, 
Yelahanka New Town, VAW-2021 

Drawing Competition at Sheshadripuram High School, 



 

Essay & Drawing Competition at Jana Jyothi P U College, 
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Essay & Drawing Competition at Jana Jyothi P U College, 
Yelahanka, VAW-2021 

Essay & Drawing Competition at Jana Jyothi P U College, 



 

Essay & Drawing Competition at Jana Jyothi P U College, 
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Essay & Drawing Competition at Jana Jyothi P U College, 
Yelahanka, VAW-2021 

  

Essay & Drawing Competition at Jana Jyothi P U College, 



 

Essay & Drawing Competition at Govt. High School, Yelahanka 
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Drawing Competition at Govt. High School, Yelahanka 
NewTown, VAW-2021 

  

Drawing Competition at Govt. High School, Yelahanka 



 

Essay & Drawing Competition at Kendriya Vidyalaya,West Colony 
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Essay & Drawing Competition at Kendriya Vidyalaya,West Colony 
RWF, VAW-2021 

Essay & Drawing Competition at Kendriya Vidyalaya,West Colony 



 

Essay & Drawing Competition at Kendriya Vidyalaya,West Colony 
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Essay & Drawing Competition at Kendriya Vidyalaya,West Colony 
RWF, VAW-2021 

Essay & Drawing Competition at Kendriya Vidyalaya,West Colony 



 

Essay & Drawing Competition at Gvot. P U College, Yelahanka, 
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Competition at Gvot. P U College, Yelahanka, 
VAW-2021    

 

Competition at Gvot. P U College, Yelahanka, 



 

Essay & Drawing Competition at Gvot. P U College, Yelahanka, 

114 

Essay & Drawing Competition at Gvot. P U College, Yelahanka, 
VAW-2021    

Essay & Drawing Competition at Gvot. P U College, Yelahanka, 



 

Essay & Drawing Competition at Gvot. High School, Yelahanka, 
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Essay & Drawing Competition at Gvot. High School, Yelahanka, 
VAW-2021 

  

Essay & Drawing Competition at Gvot. High School, Yelahanka, 
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Photographs of 

Quiz and Essay competition for  

RWF Employees  

VAW-2021  



 

Participation of RWF Employees in Quiz 
Competition
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Participation of RWF Employees in Quiz (Preliminary) 
Competition VAW-2021 

(Preliminary) 



 

Participation of RWF Employees in Essay Competition 
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Participation of RWF Employees in Essay Competition 

  

Participation of RWF Employees in Essay Competition  



 

Participation of RWF Employees in Essay Competition
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Participation of RWF Employees in Essay CompetitionParticipation of RWF Employees in Essay Competition 



 

Participation of RWF Employees in Essay Competition
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Participation of RWF Employees in Essay Competition

  

Participation of RWF Employees in Essay Competition 



 

Quiz competition finals VAW
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Quiz competition finals VAW-2021 

 

 

 

 

 

 

 

 

  



 

Quiz competition finals VAW
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Quiz competition finals VAW-2021   
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Photographs of 

 Vigilance Awareness Week-2021 
  



 

Inaugural function 
Garlanding of photograph of Shri Sardar Vallabhbhai Patel & 

Administration of Integrity Pledge
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Inaugural function of VAW-2021 
Garlanding of photograph of Shri Sardar Vallabhbhai Patel & 

Administration of Integrity Pledge By GM/RWF on 26.10.2021
 

 

  

 
Garlanding of photograph of Shri Sardar Vallabhbhai Patel & 

on 26.10.2021 



 

 
Administration of Integrity Pledge By GM/RWF on 26.10.2021
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Administration of Integrity Pledge By GM/RWF on 26.10.2021
  
Administration of Integrity Pledge By GM/RWF on 26.10.2021 



 

 
Administration of Integrity Pledge By GM/RWF on 26.10.2021
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Administration of Integrity Pledge By GM/RWF on 26.10.2021

  

Administration of Integrity Pledge By GM/RWF on 26.10.2021 



 

 
Administration of Integrity Pledge By GM/RWF on 26.10.2021
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Administration of Integrity Pledge By GM/RWF on 26.10.2021

  

Administration of Integrity Pledge By GM/RWF on 26.10.2021 



 

 
Administration of Integrity Pledge By GM/RWF on 26.10.2021
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Administration of Integrity Pledge By GM/RWF on 26.10.2021Administration of Integrity Pledge By GM/RWF on 26.10.2021 



 

Screening of Short Film "Zara Sochiye" 
along with PHODs & HODs 

129 

Screening of Short Film "Zara Sochiye" in the presence of GM
along with PHODs & HODs of RWF

in the presence of GM 



 

  Stills from Short Film "Zara
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Stills from Short Film "Zara Sochiy  e” by RWF Staffe” by RWF Staff  



 

Stills from Short Film "Zara Sochiye” by RWF Staff
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Stills from Short Film "Zara Sochiye” by RWF Staff

 

    

Stills from Short Film "Zara Sochiye” by RWF Staff  

  



 

Stills from Short Film "Zara Sochiye” by RWF Staff
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Stills from Short Film "Zara Sochiye” by RWF Staff

 

 

 

 

 

 

 

  

Stills from Short Film "Zara Sochiye” by RWF Staff 



133 
 

 

 

 

 

 

 

 

 

CLICK THE BELOW LINK TO WATCH VIGILANCE AWARENESS SHORT 
MOVIE “Zara Sochiye” 

 

HINDI VERSION 

https://youtu.be/AIBsrkGWG5w 

 

KANNADA VERSION 

https://youtu.be/_cPJm4qx6vo 

  



 

Integrity Pledge By Students of Sheshadripuram High School, 
Yelahanka
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Integrity Pledge By Students of Sheshadripuram High School, 
elahanka Newtown, Bengaluru 

 

Integrity Pledge By Students of Sheshadripuram High School, 

  



 

Integrity Pledge By 
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Integrity Pledge By Teachers & Students of Govt. P U College, 
Yelahanka, Bengaluru 

Students of Govt. P U College, 



 

Integrity Pledge By Students of Govt. P U College, Yelahanka, 
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Integrity Pledge By Students of Govt. P U College, Yelahanka, 
Bengaluru 

 

 

Integrity Pledge By Students of Govt. P U College, Yelahanka, 



 

Integrity Pledge By Students of Jnana Jyothi PU College, 
Yelahanka
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Integrity Pledge By Students of Jnana Jyothi PU College, 
Yelahanka New Town, Bengaluru 

  

Integrity Pledge By Students of Jnana Jyothi PU College, 



 

Integrity Pledge By Students of 
RWF/
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Integrity Pledge By Students of Kendriya Vidyalaya
RWF/ Yelahanka, Bengaluru 

Kendriya Vidyalaya,  



 

 Integrity Pledge By Students of 
RWF/
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Integrity Pledge By Students of Kendriya Vidyalaya
RWF/ Yelahanka, Bengaluru 

  

Kendriya Vidyalaya,  



 

Online Lecture on “
PCMM/RWF on 26.10.2021.
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“Integrity and Ethics” By Shri R K Sinha, 
PCMM/RWF on 26.10.2021. 

  

By Shri R K Sinha, 



 

Online Lecture on “
PCMM/RWF on 26.10.2021
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“Integrity and Ethics” By Shri R K Sinha, 
PCMM/RWF on 26.10.2021 

  

By Shri R K Sinha, 



 

Online Lecture on “
PCMM/RWF on 26.10.2021.
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“Integrity and Ethics” By Shri R K Sinha, 
PCMM/RWF on 26.10.2021. 

  

By Shri R K Sinha, 



 

Online Lecture on 
Shri V. N Raju, DSP/CBI on 28.10.2021.
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Online Lecture on “Vigilance Aspects in Govt. Working
Shri V. N Raju, DSP/CBI on 28.10.2021.

 

  

Aspects in Govt. Working” By  
Shri V. N Raju, DSP/CBI on 28.10.2021. 



 

Online Lecture on 
 Shri V. N Raju, DSP/CBI on 28.10.2021.
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Online Lecture on “Vigilance Aspects in Govt. Working
Shri V. N Raju, DSP/CBI on 28.10.2021.

  

Vigilance Aspects in Govt. Working” By 
Shri V. N Raju, DSP/CBI on 28.10.2021. 



 

Online Lecture on “Cyber Security Related Threats in IT areas
By Shri K. Venkateshmurthy, Director/DSCI on 28.10.2021.
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Cyber Security Related Threats in IT areas
By Shri K. Venkateshmurthy, Director/DSCI on 28.10.2021.

 

Cyber Security Related Threats in IT areas” 
By Shri K. Venkateshmurthy, Director/DSCI on 28.10.2021. 
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Valedictory function, 
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Valedictory function, VAW-2021 
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Selected Contributions 
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ाचार िमटाना ह ै। 
 
 

ाचार  क  धारणा को हम दरू भगाना ह,ै 
हमारा िमशन ाचारमु  रा  बनाना ह,ै 

ाचार करके हमने कहां कुछ पाया ह ै, 
यह हमारे जीवन को केवल दयनीय बनाया ह,ै 

ाचार ने हमारी न द, सुख-चैन उड़ाया ह,ै 
केवल धन ने कसी को आदरणीय नह  बनाया ह।ै 

ऐ ाचार या तुमने हमारा संक प देखा ह?ै 
अब तु ह िमटाने के िलए हम पूरी तरह तैयार ह 

ाचार, अब हर हाल म देश से बाहर जाएगा, 
हमारे देश म अमन चैन और िवकास आएगा। 

शपथ ल हम ाचार िमटाएंगे 
देश के ित अपना फज िनभाएंगे। 
न अ याय करग, न अ याय सहग, 

ल संक प लोग  को व रत याय दलाएंग, 
सामुदाियक भागीदारी एवं आर टी आई को अपनाना ह,ै 

ाचार िमटाने के िलए इ ह हिथयार बनाना ह,ै 
ईमानदारी, स ाई और स य िन ा को अपनाना ह,ै 
एक साथ िमलकर देश को ाचार मु  बनाना ह।ै 

***** 
 
 

-मो.मनसूर आलम,  
व र.अनुवादक (017515) 
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LIFE 
 
 

The pure unadulterated gratitude for miraculous journey that we 
call LIFE. 
 
Life is crazy and totally unpredictable.  It’s going to push you 
over, kick you while you are down and hit you when you try to 
get back up.  Not everything can beat you, things are going to 
change you, but you get to choose which ones you let change 
you. 
 
Appreciate all the rewards and jump on every opportunity, 
challenge everything and fight for what you believe. 
 
Live in the moment, just take it all in, pay attention to 
everything, Right there and right then.  
 
Each time you take complete control over your thoughts and 
feelings and discipline yourself to keep them positive. 
 
Yet no matter what the present situation might be in your life, no 
matter how many problems might exist, this too shall pass. 
 
The best way to stay motivated and focused is by visualizing our 
achievement and working hard to reach the goal. 
 
LIFE is precious GIFT is to be respected and protected.  BE 
CHEERFUL, strive to be happy. 
 

K MANGALAKANTHI, 
Chief Pharmacist, RH/RWF/YNK 

Staff no. 050622 
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रा मे 
 

नई सोच नई पहचान अब बनेगा नया क तमान, 
रोक नह  पायेगा कोई, बनेगा मेरा भारत महान, 

हम भूल गए थे अपनी ही पहचान, अब आयी ह ैजान म जान,  
या चीन, या पा क तान, सबका होगा अब काम तमाम ।  

 

मुझ ेनह  तिनक भी शंका, ह ैपूरा ही िव ास,  
थे तो हम पहले से ही खासम- खास,  

जानी ह,ै अपनी शौय के थोड़ा सा और भी पास, 
वीर सावरकर, सुभाष और भगत सह से जगती ह ैआस।  

 

कतना आ गया प रवतन, अब नह  फटते गली- गली म बम, 
आशातीत सुधार, सभी े  म और हो रहा ाचार भी कम, 

वय ंपर िव ास और कुशल नेतृ व से जग रहा ह ैदम, 
या स और अमे रका हम नह  कसी से कम ।  

 

अथक प र म से भारितय  ने छू ली है आसमान, 
वै ािनक , िश ािवद  और सैिनक  का लाख- लाख एहसान, 

एक- एक नाग रक भी ह ैतैयार, खपाने को अपनी- अपनी जान,  
करेग सव व िनछावर, बढ़ायेग देश का नाम और स मान ।  

 

एक थोड़ा सा प रवतन, कतना कर देता है सृजन,  
िवकाश पथ पर दौड़ने लगा, कारण धारा ३७० का उ मूलन,  

एक भारत, े  भारत के तरफ देश कर रहा ह ैगमन, 
आइये साथ िमलकर, हम सभी देश म थािपत कर अमन ही अमन।  

 
 
 

अवधेश कुमार  
मु य िडपो सामा ी अधी क  
सामा य भ डार िडपो/ रेपका 
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नवीन भारत  
 
 

आिखर अिधयारा चीर आ,सूरज क  व णम करण  न,े 
पवत के गव िवदीण कया,साहस के छोटे चरण  ने ,  

 

यु लगा क रधुवर कट ए,आयो या म अघ चढ़ाने को,  
अब लगा क  िश ा आ प चंी,घर घर ान बढ़ाने को,  

 

जो घनी ती ा बाद कोई ,जब धारा ३७० हटाई जाती ह ै, 
वष  से जो धरा इंतजार कर रही,जग म मु कुराई दखती ह,ै 

 

चकाच ध क  दिुनया म आड बर भरा हो जैसे,  
िश ाचार क  हमने ितलांजिल द दी हो जैसे,  

 

हो रहा ह ै ाचार कम आ,भारत बन रहा आ मिनभर , 
अब हम बढे मंगल क  ओर,चीन अमे रका से लगी ह ैहोड़ ,  

 

अब हम इस दवाली पर ण कर,क  कही भी दषुण न फैलाय,े 
जो ठ गए ह ैहमसे उनको भी,इस दवाली पर गल ेलगाएA  

 
 
 

आशीष पाल 

सहायक िडपो/रेपका  
सामा य भ डार िडपो/ रेपका 
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Corruption Free country 
 

 

Get away CROOKEDNESS 

Move away MAFIA 

Be away COLLUSION 

Vanish away DEFALCATION 

Go away PURLOINING 

Pass away PECULATION 

Clear away CONSPIRACY 

Sneak away REPRESSION 

Disappear away EMBEZZLEMENT 

Peel away KICKBACKS 

Vanish away LARCENCY 

Away   the criminal offences 

And lead the path for corruption free country 

 

 

Rajalakshmi T 
Physiotherapist 
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मेरा या हाल होता ? 
 

लोग ऐसी बात कर रह ेह 
हमारे नेता आजकल 

रावण से भी बेहतर ह 
ये बात उड़ते-उड़ते 

रावण तक प चंी तो रावण बौखला गया। 
अपने से भी बड़ ेरा स  के दशन करन े

वो लंकापित, वो दशानन 
सीधे द ली आ गये। 

टेशन से बाहर आते-आते 
घटना घट चुक  थी 

टै सी करने के िलए बी 
पैसे नह  बचे थे 

उन क  जेब कट चुक  थी। 
िनराश, मायूस लंकेश 

चेहरे पे उदासी 
मन म  उलझन िलए वो 

मुझसे टकराया ऒर  
बोला- 

भाई साब, आप भारतीय  के 
हाथ जोड़ते ह। 

आप क  तर  दखेकर तो 
हम भी शरमा गए, 

ेतायुग  म नाक काटने से चले थे 
किलयुग म जेब काटने पर आ गए। 
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वो तो भला हो 
मंदोदरी का 

सौ का नोट अलग से 
 belt मे फंसा दया था 

वरना खाने के पैसे भी नह  बचते 
मुझे या पता था 
सीता को चुराकर 

राम का दल दखुाने के िलय े
मुझे ये फल भोगने पड़गे 

क म फल  के िलय े तरस जाऊंगा। 
मेरी समझ म नह  आ रहा 
इन बचे ए सौ पय  म, 
म या खाना खाऊंगा ? 

मने कहा- 
राम को य  इ जाम द ेरह ेह 

राम को सताने वाले तो मजे ले रह ेह। 
वो ेता युग होगा 

जहां राम को सताने पर 
मातम-पुस  (mourning) िमलती ह ै

ये किलयुग ह ैरावणजी। 
यहां राम को सताओग े
तो कुस  िमलती ह।ै 

और रही बात खाना खाने क  

तो चता मत करे 
सामने ढाबे म 

स र-अ सी पये म 
ब त ब ढ़या थाली िमल जाएगी। 
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बाद म, जब रावण ढाबे से बाहर आये थो 
 कपड़ ेऔर मुंह 

दोन  उतरे ए थे, 
मने कहा- 

य  रावणजी, 
कपड़ े य  उतार िलए ? 

 

 रावणजी आंसा हो गये 
पर कसी तरह अपने आंसू रोक िलए 

बोले- उतार िलए नह , उतरवा िलए। 
म या करता 

अगले ने स र पये पर ‘हडै’ के िहसाब से 
सात सौ ठ क दए। 

बतन दलुवाया tables तथा फश  सफ़ा कवाया 
पर अब मुझे कोई िगला (ashamed) परेशानी या उलझन नह  ह।ै 

अब म यही सोच कर नह  रोता 
िजन नेता  के दशन करने के च र म 

मेरा ये हाल हो गया। 
अगर सच म उनके दशन हो जाते तो 

मेरा या हाल होता ? 
------- 

 
 

महाल मी अ यर / 038236 
िसिवल िवभाग 
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Evils of Corruption & Its Effects on Society: 

Introduction:  

Corruption in short is misusing of official authority position or power to 
one’s personal gain. It is an age old phenomenon and is like a cancer to 
the society. Corruption means destruction hampering the economic and 
ethical thread of the society. It can be any form like bribery, extortion, 
fraud, misappropriation of funds, nepotism etc.  In India corruption is wide 
spread. India has been ranked 94th out of 176 countries in Transparency 
International's 2012 corruption perception index (CPI), though India is 4th 
largest economy in the world but sill poverty, uneven distribution of 
wealth is an issue as corruption is a major factor for many social ills 
causing serious threat to economic growth and having a direct bearing on 
the economic and social fabric of the nation.  

Causes of Corruption: 

Consumerism and desire for ostentatious life style ignites a need for 
money by hook or crook. Any amount earned may be inadequate thus 
starts a breeding ground for corruption. There are many reasons for 
corruption like low wages especially in unorganized sector, lack of unity in 
public, lack of transparency in administration, poor enforcement of law, 
not enough power to judicial system, unemployment, illiteracy, lack of 
economic stability, political nexus etc, whatever be the cause the effect is 
a direct and devastating effect on society in general and economics of the 
country in particular. 

Effects of Corruption in Society: 

“Corruption violates public trust and eats into the social capital” It has 
become an epidemic, though the effects are many the following vital few 
causes maximum negative impact on society 

 Poor Quality of Work: As the person directly executing the work 
needs to feed the corrupt system he would compromise on the quality of  
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work being executed, to cut costs he may be forced to use sub-standard 
materials, labour and in all, society gets a sub-standard work done, and 
many a times resulting in premature failure. There are umpteen number 
of examples in almost every sector 
 Low Foreign Direct Investment: FDI is an important investment which 
brings many companies to invest in our country thus increasing economic 
activity and investment. In a corrupt system no foreign investor would 
dare invest in millions as they fear instability and uncertainty apart from 
time and cost-overrun 
 Unemployment: When corruption thrives in society investors’ fear to 
invest as the loan and interest on capital will increase as this call for more 
investment for the same project and also leads to accounting problems 
therefore no new ventures come up leading to rise in unemployment. As 
per an estimate the rampant corruption in India the loss of growth in 
terms of investment and employment is around Rs. 24,000 crores. 
 Uneven Distribution of Wealth: When there is corruption in any 
particular segment or state this drives away the investors from that 
geographic location thus that particular state will reel under poverty 
whereas the state where corruption is less will draw new entrepreneurs 
and that region will develop helping that society to develop economically 
too, thus there will be acute poverty in some sections this apart the 
persons taking bribe will be wealthy than their honest counterpart. 
 Lack of Funds For Government Funded Welfare Schemes:  As tax 
collection both direct and indirect taxes will fall due to reasons like lack of 
private investment and new ventures and also the ability of the people to 
pay taxes coming down Government would be forced to either borrow 
money from international lenders or forced to shelve certain welfare 
activities to the poor and downtrodden for want of money to fund such 
schemes.  
 Brain Drain: No intelligent and honest person would like to work in 
an environment where there is corruption instead he prefers to use his 
intelligence where he is respected and is corruption free.   
 Macro and Micro Economic Instability: When corruption thrive 
investment comes down thus overall macro management is badly affected 
similarly at the micro level small savings will be hit thus leading to weak  
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micro economic management. Even projects with PPP (Public Private 
Partnership) mode will be hit badly.  
 Corruption and Effect of GDP: According to a report corruption is 
making country poorer by more than Rs. 90,000 Crores (more than 1% of 
GDP); therefore even a small reduction in corruption, the growth rate of 
GDP might increase by 5 to 7%. 

The above are not even tip of the iceberg on the ill effects of corruption 
on society. The country can take care of needs of the people but not to 
the greed.  There are many positive steps taken by Government to curb 
corruption both receiving and giving to name a few like 

Demonetization to reduce the burden of black money in economy  

Implementation of Digital  Economy i.e. least use of cash in transaction   

Various Acts and Laws to prevent and punish the corrupt like Indian Penal 
Code 1860, Prevention of corruption Act of 1961, Benami Transactions 
(Prohibition) Act 1988, Prevention of Money Laundering Act, 2002  

Setting up of CVC (Central Vigilance Commission) and Vigilance 
department in Government establishments to take punitive and 
preventive action to curb corruption  

The war against corruption is the biggest war for any society. Though it is 
impossible to root out corruption  firm and strong steps are taken to curb 
the menace like - Political Will, stronger enforcement of laws and Acts,  
Increase in wages and salary, Imparting moral and ethical values by 
awareness and training and moral policing corruption can be reduced to a 
substantial extent thus overall development of society and country can 
increase and an atmosphere is created where the good, patriotic, 
intellectuals come forward to serve the country with pride, virtue, and 
honesty for the welfare of the people of India. 

 

Vidya G P  
Tech-I , Inspection  
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Gauranga Boro,
Post Commander/RPF/RWF/YNK,

PF No: 51400102162
Mob No: 9108501776

Gauranga Boro, 
Post Commander/RPF/RWF/YNK, 

PF No: 51400102162 
Mob No: 9108501776 
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Drawings/Cartoons for VAW-20212021 



 

Selected Drawings/Cartoons

170 

Selected Drawings/Cartoons for VAW-20212021 
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Selected Drawings/Cartoons for VAW-2021
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Selected Drawings/Cartoons for VAW-2021

  

2021 
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Appreciation message  
RWF Vigilance Department congratulates following 

Principals/Lecturers/Teachers  for their kind Co-Operation in Organising 
Event/s during VAW-2021 

College/School Name  
Government PU College/YNK Shri Palaksha T (Principal) 
Jnana Jyothi PU College/YNK Shri Dr.Vijay Kumar P C (Principal) 
KendriyaVidyalaya RWF Shri Gugan G 
Seshadripuram High School/YNK Smt Kavitha K 
Govt. High School/YNK Smt. Kannamma (Head Mistress) 
Govt. High School/YNK New Town Smt Rajeshwari B C (Head Mistress) 

 

Teachers 
College/School Name  

Government PU College/YNK 
Smt. Lalitha D R 
Smt. Nagarathna 

Jnana Jyothi PU College/YNK 
Shri. Shiva C 
Smt Reshma (VicePrincipal) 

KendriyaVidyalaya RWF 
Smt. Samily P P 
Smt. Sujatha B 
Shri. Praveen 

Seshadripuram High School/YNK Smt Rohini Venkatesh 
Govt. High School/YNK Shri. Venkateshwara H 

Govt. High School/YNK New Town 
Smt . Mahadevi 
 

 

RWF Vigilance Department congratulates following students for their 
excellent contributions during VAW-2021 

Drawing/Cartoon  
 

  
College/School Name  Class Prize 
Government PU 
College/YNK 

Mast. Arnab Adhikary 1st PUC 1st 
Mast. Iqra Khan 1st PUC 2nd 

Jnana Jyothi PU 
College/YNK 

Kum. Gowthami H S 2nd PUC 1st 
Kum. Sneha T 1st PUC 2nd 

KendriyaVidyalaya RWF Kum. Muskan Kumari 9th B 1st 
Kum. Sakshi G 10th B 2nd 

Seshadripuram High 
School/YNK 

Mast. Rahul C N 10th B 1st 
Kum. Yukthashree P 8th A 2nd 

Govt. High School/YNK Kum. Jyothi T 9th A 1st 
Mast. Nanda Kishore S 8th A 2nd 

Govt. High School/YNK 
New Town 

Mast. Chidananda R 10th A 1st 
Mast. Rohan G Katwe 9th B 2nd 
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RWF Vigilance Department congratulates following students for their 
excellent contributions during VAW-2021 

 

Essay Writing 

College/School Name  Class Prize 
Government PU 
College/YNK 

Kum, Keerthi P 1st PUC 1st 
Mast. Deeraj M 2nd PUC 2nd 

Jnana Jyothi PU 
College/YNK 

Kum. Vandana K 2nd PUC  1st 
Kum. Saraswati Bidri 2nd PUC 2nd 

KendriyaVidyalaya 
RWF 

Mast. Sarang R 12th  B Class 1st 
Mast.Ojas Sinha 12th  B Class 2nd 

Seshadripuram 
High School/YNK 

Kum. Nisha Y M 10th D 1st 
Kum. Poorvike K P 9th A 2nd 

Govt. High 
School/YNK 

Kum. Priya Darshini  10 th B 1st 
Kum. Bhavani S K 9th C 2nd 

Govt. High 
School/YNK New 
Town 

Mast. Devaraja R 10th B 1st 
Kum, Nagamani  9th A 2nd 

 

List of Short Film Artist of RWF/YNK  

SL 
No Name Staff No Design Department 

1 Shashidhar B R 036951 OS RH/RWF 

2 Manju Kumar M L 083846 Tech-I MMS/Mech 

3 Sachin H M 053065 Peon Vigilance 

4 Bhaskar M R 083918 Tech-I MMS/Mech 

5 Dharmesha D 092312 Tech-II MR/Mech 

6 Ninge Gowda N 081656 SSE MMS/Mech 

7 Mohan Rama Hegde B 017347 Vigilance 
Watcher 

Vigilance 

8 Nadeesha H 101557 
Vigilance 
Watcher Vigilance 

9 Mast. Sai Charan Israpu Student of KV/RWF 
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